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As Isiksoy Textile, we are proud to evaluate our performance in the field of sustainability for 2023 and
present to our stakeholders our steps in managing our impacts on the results of our activities. This report
includes the steps we have taken, our goals and the results we have achieved 1n environmental,
economic and social dimensions. Our goal is to transparently convey our sustainability efforts to our
stakeholders and highlight the steps we take for continuous improvement and a better future.

This report aims to provide a guide for implementing our sustainability strategy and measuring our
performance. It also guides our decision-making processes to evaluate and improve the impact of our
sustainability-related activities on our stakeholders. g

Scope
Bu raporda yer alan bilgiler, aksi belirtilmedigi takdirde Isiksoy Tekstil’in 1 Ocak 2023 - 31 Aralik 2023
tarthleri arasinda Bursa il sinirlan igerisinde bulunan 3 lokasyonumuzun faaliyetleri kapsamaktadir.

Principles

In our report, materiality, stakeholder pamc:lpatlon sustainability scope and mtegnty principles were
taken into account when determit c sustamabll 5 sues n accordance GRI Sta.ndards.
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Isiksoy Tekstil is a well-established textile company that has been serving more than 30 countries since 1954
with 850 employees and a 100,000 m? facility. Our company specializes in product groups such as yarn, raw
and finished woven fabric, yarn-dyed fabric and offers a wide range of products in women's and men's
outerwear. Isiksoy Tekstil A.S is not only a company that meets market needs, but also a leading
organization that directs the sector with its R&D studies.

Our vision is to be a leader in the sector with an innovative product and service approach, a textile brand in
demand worldwide. We work with our experienced and dynamic staff with an understanding of ethical
values, continuous development and customer satisfaction.

We adopt the principles of energy efficiency and sustainability in our environmentally sensitive production
processes and turn to renewable energy sources to reduce our carbon footprint. Isiksoy Tekstil, which has
high standards in social responsibility projects and employee satisfaction, sees customer satisfaction as one of
its top priorities.

Isiksoy Tekstil A.S. Since 1954



As ISIKSOY TEKSTIL A.S., our goal is to analyze the changing trends correctly with our knowledge and
experience and to be among the leaders of the sector.

Our company, which has adopted the principle of increasing the level of contribution to the country's economy
with its deep-rooted history, dynamic and expert employees reaching 850 people, has managed to become a brand
with its technologically integrated production facilities that respect people and the environment. By managing the
constantly changing customer needs and developments in the sector in the best way, it has gained an important
place in the sector with quality products and services.

Acting with the awareness that change and development are
one of the most important factors for a company to exist in the
future, it has adopted innovation as a fundamental building
block in all processes. Within the framework of our
sustainability strategies, we are taking serious steps to reduce
our carbon footprint. We aim to minimize carbon emissions by
increasing energy efficiency in our production processes. In
addition, our renewable energy investments, especially our
Wind Power Plant (RES) and Solar Power Plant (SPP)
projects, are important steps we have taken on the path to self-
sufficiency in energy. In this way, we both reduce our impact
on the environment and contribute to sustainable production.

With new product studies and TUBITAK supported R&D
projects carried out within the R&D Center, it progresses by
developing its product range based on efficiency in order to

. . o Itl‘“ “|l
meet the needs of the textile sector. The desire to provide better i

service to customers with new investments and technological
production systems continues to increase day by day. As a

Turkish company with completely national capital, responding
to the domestic and international needs of the textile sector and
serving the country with our increasing export capacity is our
greatest source of pride.

As we continue our investments for a sustainable future without slowing down, we act with the awareness of our
responsibility to leave a cleaner world for future generations. We will continue to make a difference in our sector
with our nature-friendly production approach and low carbon emission targets.

By bringing innovation, sustainability and quality together, we are determined to contribute to both our sector and
the environment.
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Our company's sustainability management is managed by the Sustainability Department, which has strategic
importance. This department plays a critical role in the creation, implementation and monitoring of our
sustainability strategies. The Sustainability Department manages various projects and initiatives to ensure that we
achieve our environmental, social and economic goals. In addition, the department develops innovative
sustainability solutions and integrates these solutions into our operational processes.

Our Sustainability Department reports directly to the Strategy and Business Development Director. This connection
ensures that our sustainability efforts are supported at the highest level and progress in line with corporate strategies.
Reporting directly to the Strategy and Business Development Director ensures that our sustainability initiatives are
regularly discussed and continuously monitored by the board of directors. This structure ensures that our
sustainability goals are effectively adopted and implemented throughout the company.

Our company increases the number of
employees in line with the principles of
sustainability and also encourages the
employment of women. Today, 20% of our
850 employees are women.

Since 1954
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ISO 45001:2018 Occupational Health and Safety
Management System is a standard that focuses on the
health of employees and the safety of work rather
than the safety of the products and services of
organizations.
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ISO 9001:2015 Quality Management System is a standard developed to
ensure that a business establishes, implements and maintains a quality

management system. This standard aims for businesses to provide products
and services that meet customer needs and to adopt continuous
improvement and an effective quality management system.

oy o
%ﬂf!ﬁ%ﬂ' The ISO 27001:2013 Information Security
= Management System is designed to provide

adequate and proportionate security controls that

protect information assets and provide confidence to
interested parties.
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CERTIFICATE
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FSC

FSC, It is a document showing that the products of
companies producing/selling forest products are

produced in accordance with the standards

determined by the Forest Management Council. The

Forest Stewardship Council 1s a worldwide
organization founded in 1993.
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CERTIFICATE

QKO TEXD OEKO'TEX®

COMFIDENCE IN TEXTILES %

STANDARD 1005, &
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Global Geri Déniisiim Standardi (GRS),
certification of recycled content, chain of control,
social and environmental practices It is a full
mternational, voluntary product standard that
specifies requirements in terms of chemical and
chemical restrictions.
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SEROTER®

Standart 100 by Oeko-Tex", It is the product label
for Textiles tested for harmful substances with the

==-= highest prevalence worldwide. More than 10,000

= manufacturers in approximately 100 countries

| currently hold Oeko-Tex certification.
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Global Organik Textile Standard: (GOTS), The
entire Textile supply chain is certified by
independent certification, Textile processing routes
for organic fibers, including ecological and social

Isiksoy Tekstil A.S.

@; criteria, to leading standards all over the world.
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The United Nations Sustainable Development Goals (SDGs) focus on major global challenges faced around the
world, providing a set of 17 goals that all countries agreed to in 2015. These goals address a variety of issues,
including poverty, hunger, health, education, gender equality, clean water and sanitation, clean energy, jobs and
economic growth, industry, infrastructure, inequality, sustainable urbanization, climate change, oceans,
ecosystems, peace and justice.

The SDGs provide a blueprint and roadmap focused on improving human life, reducing social inequalities,
achieving sustainable economic growth and improving global living conditions. The success of these goals depends
on the fact that all countries in the world must adopt these goals, make the necessary investments and collect
appropriate data to monitor the goals. The SDGs provide an opportunity to improve human life worldwide and
are seen as key to social and economic development.

772y SUSTAINABLE £ s
ﬁa@ DEVELOPMENT ‘«..&'ALS

NO 2 IERD (GOOD HEALTH 4 QUALITY GENDER CLEAN WATER
POVERTY HUNGER AND WELL-BEING EDUCATION EQUALITY AND SANITATION

DECENT WORK AND 1 REDUCED E RESPONSIBLE
ECONOMIC GROWTH INEQUALITIES CONSUMPTION

i

13 CLIMATE ‘I LIFE ‘IB PEACE, JUSTICE ‘I PARTNERSHIPS
ACTION BELOW WATER AND STRONG FOR THE GOALS

INSTITUTIONS
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While determining our sustainability projects and goals, we are
looking for ways to contribute not only to our business but also
to the well-being of society and the planet. In this process, we
are guided by the sustainable development goals that we
directly and indirectly affect. Our aim is to contribute to
making the world a better place with our business.

TN
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GENDER
EQUALITY

Our company attaches importance to Our company values and supports its
accessibility and clean energy. This helps us commitments to gender equality.

make our business more sustainable and more Providing equal opportunities in the
contributory to society. With this in mind, we workplace is part of our zero tolerance
meet 15% of our consumption with the solar policy against gender discrimination.

power plants we have installed in our 3
locations. In addition, we aim to meet 70% of
our electricity consumption from renewable
energy with our RES project, which we plan to
start operating in 2024.

We encourage greater representation
of women in leadership positions and
implement policies that support
gender equality.

DECENT WORK AND
ECONOMIC GROWTH

1 CLIMATE

ACTION

o

Our company plays an active role in climate action. Our company operates by prioritizing the principles of
Led by our Climate Change and Carbon Management decent work and sustainable growth. We adopt a
policy, we promote environmentally responsible people-oriented approach by providing our employees
practices with the goals of reducing greenhouse gas with fair working conditions and development
emissions and minimizing environmental impact. opportunities. At the same time, while expanding our

- business within the framework of sustainable growth
REDUGED and ethical values, we also fulfill our responsibilities
10 msuummss ’ b

towards society and the environment. Our aim is to
increase the well-being of not only our business but also

our employees and society.
4= P ploy y
A 4

Our company is committed to reducing inequalities. We respect the talents and contributions
of everyone by promoting diversity and inclusion in our workforce. We combat gender
inequality, race and ethnicity, and other forms of discrimination by maintaining rigorous
standards of pay, career opportunities, and workplace equality. This effort is part of our
commitment to a more equal world, not just in our workplace, but also in society{

==

@
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Human Rights Policy

Our company's social policy prioritizes human rights.

Our standards of business ethics and conduct are

based on the protection of humanrights in our supply
I chain and business relationships. Protecting the

dignity and rights of every employee is one of the

primary goals of our business

Occupational Health and Safety Policy
= Our company's occupational health and safety policy i1s committed to
‘ keeping the health and safety of our employees at the highest level.

This policy aims to prevent work accidents and occupational diseases
by identifying, preventing and reducing risks in all business activities.
It also ensures that our employees are continually supported to maintain
safe working environments through training and awareness. Our
company is comumitted to fully complying with legal requirements on
occupational health and safety and promoting continuous improvement
processes.

Whistleblower Mechanism Policy

Our company's whistleblower policy encourages the
reporting of ethical and legal violations and supports
transparency. We have a system that provides confidentiality
and protection to enable our employees to express their
concerns in a safe and fair work environment. This policy
aims to comply with our business values and legal
requirements.

Sustainability Policy
We move forward with our company's sustainability policy, the
mission of shedding light on nature and carrying fashion into the
future, In line with our sustainability values, we aim to be an
exemplary company and are committed to adding value to the
environment and society at every step and building a sustainable
future,

0=

0=

()

Ethics Policy
Our company's ethical policy is based on the principles of honesty,
transparency and justice. It sets clear rules to combat corruption, / '
bribery and other ethical violations. We encourage compliance \va'l-h\‘
ethical standards through continuous training and awareness of our S8
employees.

Information Security Policy 7
Our company is committed to ensuring the protection and/
confidentiality of data at the highest level thanks to its

information security policy. With this policy, we constantly

—

—

—

) monitor and improve best practices to maintain the trust of our

customers and business partners.

Human Resources Policy

Our company’s human resources policy prioritizes employee
satisfaction, development and compliance with labor laws. It covers fair
employment practices, career opportunities and performance
management. Our policy is designed to meet employees' needs and
continually improve the work experience,




E'I.( mental Policy
any's environmental policy is committed to reducing the
ental impacts of our business activities based on
| sustainability. This policy includes environmental
measures such as optimizing energy and water

ion, waste reduction and recycling, and promotion of
imnﬁnx;lly friendly products and services. It also encourages
full compliance with environmental regulations and continuous
improvement efforts. Our company ensures that our environmental
policy is implemented in all our activities and constantly monitors
and evaluates our environmental performance.

Climate Change and Carbon Management Policy
) Our company attaches great jgorﬂmce to climate change and carbon

* @ . 2 . A
"- management issues. In this eonwe are taking strategic steps to reduce

greenhouse gas emissions. We constantly strive to increase energy efficiency,

switch to renewable energy sources and reduce our carbon footprint. We also

carry out various projects to achieve carben neutral operating targets. Our

company is committed to ensuring environmental sustainability and playing
"~ aneffective role in the fight against elimate change.

\—
d

Energy Policy - p
Our company's energy policy is based on energy efficiency and the use
of renewable energy. We take strategic measures to reduce energy
consumption, switch to renewable resources and reduce our carbon
footprint. Our policy encourages the adoption of energy-saving
technologies and supports continuous hllpl‘ovemeng -

—

Waste Management Policy and Implementation Procedure -
In our company, we manage the waste resulting from our production
processes with Zero Waste awareness. Our aim is to reduce waste
generation while protecting the environment and human health. to re
waste, to reduce the use of natural resources by using recycling and
recovery methods, and to operate this cycle in a healthy way. p



Isiksoy Textile adopts sustainable supply chain practices by recognizing the critical importance
of controlling inputs and outputs that affect social, economic and environmental sustamability.
We evaluate sustainability criteria in the areas of supplier selection, raw material use and
logistics.

Supplier selection is based on established procedures in our evaluation and management
processes. In supplier selection, criteria such as quality management systems, environmental
management systems, occupational health and safety, social responsibility policies and financial

situation are taken into consideration..
’ 8
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ELATIONS AND PARTICIPATION

eh lders play a critical role in achieving our
in constant and open communication with our

Our organization 1&
sustainability goals.
customers, employees, st

Our organization adopts a co;

regularly, and we constantly improve our service (
This approach allows us to establish long-term and
stakeholders, in line with our principles of transpare

Isiksoy Tekstil A.S.  Since 1954 13



Our company is strictly com
accordance with these principles.

rinciples of sustainability and manages its economic performance in
making strategic investments for future growth and profitability
while maintaining our financial stabili regard, we direct our activities with a data-driven approach
supported by market analysis and custom ck. We carefully select and evaluate our investments with the

aim of ensuring long-term sustainable grow

We undertake continuous improvement efforts to 1
effectiveness and increase productivity. We review o
processes and implement technological and operation
that will increase efficiency. In this way, we aim to re
competitive position and increase profit margins by re

However, we measure financial success not only by
achieving profit targets, but also by creating value
our stakeholders. Investments in social responsibilit
projects increase brand reputation and strengthen
positive impact on society and the environment.
holistic approach enables us to manage our lo
economic performance in a sustainable way.

As a non-public organizati pany is not obliged to disclose its financial ihfbfmation to the public.
However, in i 1

ent to sustainability, we find it important to share our economic performance
our sustainability report, we focus on our activities in env1ronmenta1 and social
ather than financial information. 7

Within the framework of environmental sustainability, we have invested in important pfo'_j_e"ct's in recent years.
With the projects we implement on energy efficiency, waste management and water saving',"v_&}'e both demonstrate
our environmental awareness and provide long-term cost savings. These projects contribute to the creation of
sustainable business models by integrating into our operational processes. G IE

As a result, we continue to make continuous improvements in economic, environmental and social areas in line
ur sustainability strategy. We will continue our work within the framework of transparency and
bility principles to meet the expectations of our stakeholders and build a sustainable future.

Isiksoy Tekstil A.S. Since 1954 14



As Isiksov Textile, we organized Breast Cancer Awareness % 11 O company in
cooperation with Onkoday (Uludag Oncology Solidarity Assotiation). This training aimed to
raise awareness of our emplovees and the society ahouybly:gét cancer and to emphasize the
importance of early diagnosis. At the same time, in ordeg -suﬁ:m the Onkoday association.
gifts were given by making headbands from fabrics profluced by our company. This meamngful
cooperation and support aimed to contribute to raising awareness about breast cancer and
strengthen solidarity in the fight against cancer.

nits with thie awareness of

\ | l 16



AFAD Basic Level Search and Rescue Application Training

Our -::ompanyhad the opk muuty to ra}se awmmf :-mcl supp |ts employee
o el OFes tlo

MTEENATIONA
WOMENS DAY

celebrating the strong and impressive role of our emplo¥ees, we also
of contributing to our natural environment.

Iftar Meeting with Children with Down Meeting '

In cooperation with My Down Bursa (Melek Yiizler Down Syndrome Association), we came
together with children with Down syndrome and organized an iftar dinner. In this special event,
we emphasized the importance of such events to make each child feel that they are valuable and
that they have a place in society. It was a beautiful and meaningful experience to come together
in this meaningful meeting, spend time together and have iftar together.

Isiksoy Tekstil A.S.  Since 1954 15
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IIsiksoyTextile sees occupational health and safety issues among its sustainability priorities and shows its
commitment in this regard by obtaining the ISO 45001 certificate in 2020. The company takes various measures to
ensure the health and safety of employees and other stakeholders. These measures include regular training, drills,
field inspections and observation reports. The results of these activities are shared with relevant parties and
necessary actions are taken.

We see that employees' suggestions have an important place in the company's occupational safety policy.
Suggestions are evaluated by the suggestion board and supported by actions taken together with employee
representatives. Occupational Safety Committees meet regularly and act in accordance with the requests and
suggestions of employees. The occupational safety unit constantly reviews and improves occupational safety issues
by adopting a proactive approach together with employee representatives.

In addition, the company offers training to employees on important issues such as professional qualification

certificates, first aid and hygiene training. It is aimed to prevent accidents and injuries with awareness trainings
held at the end of the year and at the machine heads. This approach aims to strengthen the company culture by
prioritizing the safety and well-being of employees.

3““]

eI EENE
—M/
2023 2024
Total Work Accidents Total Work Accidents
30 units 0 Adet
Accident Frequency Rate Accident Frequency Rate
13.93 14,5
Targeted Accident Frequency Rate Targeted Accident Frequency Rate
0.305 0,35

In 2023, a total of 30 work accidents occurred in three branches of IsiksoyTextile in Bursa. The accident frequency
rate was calculated as 13.93 and the targeted accident frequency rate was 0.305. To achieve these goals, various
security measures and training programs were implemented.

Our goal for 2024 is zero work accidents. The targeted accident frequency rate was determined as 14.5 and the
accident frequency rate was determined as 0.35. We plan to achieve these goals by increasing safety training,
increasing occupational safety inspections and raising employees' awareness of safe working. As IsiksoyTextile,
the health and safety of our employees is one of our top priorities and we are determined to take all necessary
steps to provide a safe working environment. I



= W) i) _ / As Isiksoy Textile, we produce not only Textiles but also the future. '
' =" With our solar energy panels, we get energy from nature and offer an
environmentally friendly production process. With our slogan 'Solar
Energy Enlightening the Future', we illuminate not only Textiles but

also the future. With our understanding of production in harmony with
nature, we are moving towards our carbon neutral target by reducing

our carbon footprint and are determined to leave a greener world to

future generations.

The energy we obtain from Solar Energy meets 15% of our producti)
locations. .

Our insulation project provided significant natural gas savings in unit fabric
production, and thus we took an important step in the field of energy efficiency.
Savings of 10% not only reduced our costs but also helped us reduce our
environmental impact. The success of this project plays a critical role not only in terms
of energy efficiency. but also in achieving our sustainability goals. This step we take to
save energy, protect natural resources and reduce our carbon footprint constitutes an
important part of our business's sustainability efforts. As we move towards leaving a
cleaner world to the future, we will continue our commitment to our environment by
continuing such projects.

By adopting an environmentally friendly approach, the chemical automation system
B T3 EraEras both reduces losses resulting from chemical use and prevents soil pollution. Compared
J-ll-[ LLL ] eyl to 2022, a 5% decrease in chemical consumption and a 10% decrease in paint

L E RN ERRRERAL consumption has been observed.

AR B8 adbE bR d AR ddadd

This system not only reduces the costs of the business but also reduces the
environmental impact, making a significant contribution to the company achieving its
sustainability goals. In addition, the increase in efficiency brought by chemical
automation allows more reliable and consistent results to be obtamned in business
processes. This strengthens the company's competitiveness by increasing customer
satisfaction.

B;:
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In our company, we obtain environmental and economic benefits by using the heat
recovery process from wastewater. Some of the water used in our production processes
is thrown out as wastewater after losing its temperature. However, we evaluate the
temperature potential of this wastewater and recycle it.

The heat contained in the wastewater is captured through specially designed heat
exchangers and recycled for use in the process. In this way, we reduce the amount of
energy used in our production facility and at the same time reduce our energy costs. In
this way, we both reduce our environmental impact and optimize our operating costs.

Our wastewater heat recovery process reflects our commitment to improving energy
efficiency and using resources more effectively as part of our sustainability efforts.
Thanks to this method, we increase our business performance while carrying out an
environmentally friendly production process.

.
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Isiksoy Tekstil offers its customers a wide and diverse product
portfolio by prioritizing innovation and sustainability in
product management processes. Starting from the product
development stage, the aim is to minimize environmental
impacts and protect human health. In line with this purpose,
organic and recycled raw materials are preferred, and
technologies that reduce chemical use and increase energy
efficiency are used in production processes.

This sustainable approach applied in product management
allows the company to offer products that are compatible with
pally accepted certificates such as GOTS, GRS and OEKO-
X 100. These certificates prove that the products are
gcycled and comply with chemical safety standards.
me, it shows that Isiksoy Tekstil strictly complies
iance standards in its production processes.

organic
At the sameg
with social col

ironmental sustainability in product
also aims to offer quality and
er expectations. In this process
product, the performance,

While considering
management, our
innovation that exceeds cu
extending from raw material to _
aesthetic features and environment nsitivity of the products
are balanced and solutions that a ble for both sector

standards and customer dema > offered.

til not only
but also

This meticulous approach ensures that Isiks
offers reliable and environmentally friendly pro




Domestic and industri ater of
ed Industrial

Zone is treated by a long-ventilation

businesses in Demirtasil

biological treatment plant. In the facility,
biological nitrogen and phosphorus removal
is achieved using the long-aeration activated
sludge process. There is also the option of
chemical treatment in case of unexpected
wastewater releases. Current practice is
based only on biological treatment and
meets discharge parameters.

DOSAB Wastewater Treatment Pl
meters/day. IsiksoyTextile follow,
of national and international s
waste water. In this context, was
loads are identified and improvement

35% purified water is p

IsiksoyTextile adopts an
management approach wi
production waste at its sour
ing. Our company aims
of waste at its source an
f recycling. We are aware t
s significant contributions to the
nd the efficient use of natural

e scope of waste management activities, we carry out the following practices:
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DOSAB

ATIKSU ARITMA TESISLERI

pacity of 70,000 cubic
he ecological requirements
¢ the waste load and recycle
d, processes with high waste
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*Employees are given periodic training on waste separation, thus ensuring that waste is separated correctly.
*When necessary, the analysis of waste in accordance with the regulations, labeling it appropriately and
placing it in the waste site and keeping relevant records.

*In line with the aim of increasing the waste recycling rate, the recovery or disposal of waste generated
through waste separatlon b1ns located in indoor and outdoor areas that every employee can easily reach in
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As our company, we calculate and report our corporate
carbon footprint to demonstrate our commitment to reducing
our environmental impacts and strengthening our
sustainability efforts. This calculation determines the
greenhouse gas emissions resulting from our business's
activities, allowing us to understand carbon emissions and
develop reduction strategies.

Our corporate carbon footprint report helps us evaluate our company's environmental performance,
determine our sustainability goals and present them transparently to our stakeholders. These efforts are
an important step to fulfill our responsibility to nature and society and to leave a cleaner environment for
future generations.

As IsiksoyTextile, we calculated our corporate carbon
footprint in detail as an important step to evaluate our
environmental impacts and achieve our sustainability
goals. This analysis allowed us to measure the
greenhouse gas emissions that our company's activities
release into the atmosphere and shape our reduction
strategies. This evaluation, made through various
operational processes such as energy use of our
factories, transportation activities, raw material supply
and waste management, enabled us to understand the
role of our company in the fight against climate
change.

The data we obtained as a result of this analysis helped us identify the components and main sources of our
business's carbon footprint. Based on this information, we plan to reduce our environmental impact and
accelerate the transition to a more sustainable business model through various steps such as energy efficiency
projects, renewable energy use incentives, and waste reduction strategies.

22



Direct Emissions

Scope2

Encrgy Indirect Emissions

04: Pre-Production Transportation and Distribution
05: Production Waste

06: Business Travels
07: Employee Transportation

09: Post-Production Transportation and Distribution

Seoped 01: Purchased raw materials and services

02: Equity Goods

03: Fuel and Energy Related Activities (outside Scope 1-2)
05: Production Wastes

08: Pre-production Leased Assets

10: Transactions of Seld Preducts
11: Use of Products Sold

12: Disposal of Sold Products

13: Post-Production Leased Assets
14: Franchising

15: Investments

Isiksoy Textile Main Branch Corporate Carbon Footprint Calculations and Results

Table 1. Isiksoy Textile Mamn Branch Corporate Carbon Footprint

core — umecoe x|
2

‘e ntage distribution of greenhouse gas emissions of Isiksoy Textile Headquarters according to scope in 2023

Scoped

4%

y > Scope2

20%

Seape 1
T6%

0,43%
99.57%

Jﬁ;}g&w Branch 2023 greenhouse gas emission percentage distribution according to scope
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Figure 2. Isiksoy Textile

Scope 3
0,44%

Scope 2
99,56%




Isiksoy Textile Weaving Branch Corporate Carbon Footprint Calculations and Results

Table 3. Isiksoy Textile Weaving Branch Corporate Carbon Footprint

SCOPE
0 0

saes 95,82%
*s 4.18%
Total saes 100%

Figure 3. Isiksoy Textile Weaving Branch greenhouse gas emission percentage distribution according to scope in 2023

Scope 3
4%

6%

| Isiksoy Textile Corporate Carbon Footprint Calculations and Results

Table 4. Isiksoy Textile Corporate Carbon Footprint

SCOPE__ JtomnecOe %
1565%

LXEFA 51,33%

3.02%

Figure 4. Isiksoy Textile greenhouse gas emission percentage distribution according

Total Scopel
45,65%

Total Scope 2
51,33%

Isiksoy Textile attaches great importance to emission control in line with its goal of reducing its
environmental footprint. In this context, in accordance with the Industrial Air Pollution
Control Regulation, important parameters such as combustion gases, dust and VOC are
measured regularly every two years by accredited laboratories. The resulting measurement
reports are shared with the Provincial Directorate of Environment and Urbanization.

In addition, the "Innovative System Development for the Control of Air Pollutant Emissions
Resulting from Thermal Processes in Textile Production" project, carried out in cooperation
with Uludag University and Isiksoy Textile, is an important step in terms of sustainability and
reducing the carbon footprint. Within the scope of this project, R&D activities on filter
production have been initiated with a local and national approach, thanks to the work carried
out by the R&D center as a TUBITAK 1005 project. These filters will be installed in the ram
chimneys and will control the release of VOCs and other pollutants into the atmosphere.

Isiksoy Tekstil A.S. Since 1954
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We aim to reach an important point in ISIKSOY Textile's
sustainability journey. Sustainability is at the heart of our
business activities and is an expression of our
responsibility towards society, the environment and future
generations. Aware of this responsibility, our company is
determined to take important steps in the field of
sustainability and strengthen its commitments for a more
sustainable future. When setting our sustainability goals,
we strictly adhere to the United Nations' Sustainable
Development Goals (SDGs). These goals are a global
framework for a socially, environmentally and
economically sustainable world and guide us in shaping
our business activities.

Our aim is to continuously improve our company's sustainability performance by taking effective steps in
the areas determined by the SDGs. We aim to support these efforts by reducing carbon emissions, increasing
water efficiency, optimizing waste management and investing more in social responsibility projects.
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1506 14067 Conducting & shiady on product
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Carrying out a study on S0 14040 Life
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a5 rénewible energy

{_\ R e T = - 135 =)
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Isiksoy, which has been continuing its research and development
activities since the first day of its establishment, was certified as
an R&D Center by the Ministry of Industry and Technology in
June 2015 and was entitled to become the 2nd R&D center of
Bursa operating in the Textile.

In order to maintain our presence in the sector with developing
technology, we follow the competition in the Textile market
with our R&D Center. “Innovation” lies at the core of Isiksoy
R&D Center, which aims to meet the needs of the sector with
functional products.

Our R&D activities include sustainable, environmentally friendly special products that will create value for all
our stakeholders, especially our customers; We continue to use our knowledge and experience from our past to
develop new products and business lines. We place circular economy and green chemistry at the basis of our
sustainable product and management approach and plan our product and process designs with this
perspective.

We constantly improve our processes with our R&D team and closely follow scientific studies in Turkeyand
the world. Our market share is increasing day by day with the projects we carry out with leading universities
and research centers in Turkey and the world, R&D collaborations and customer-oriented, innovative and
value-adding products.

OUR PROJECTS

We contribute to our sustainability goals by carrying out innovative projects in the field of R&D and
produce solutions for the future.
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Respect for Humanity Award

DECENT WORK AND
ECONOMIC GROWTH

o

Vi 22,
riyecnat
oS AMA SAYGI ODOLLER|

We were entitled to receive the Respect for Humanity Award organized by
Kariyer.net. Our rapid turnaround in application processes, our response rate to
applications, and our success in recruitment numbers make us stand out among
more than 30 thousand companies. This award is also an indication of the
importance we attach to our employees and human resources.

TURQUALITY/BRAND Program

We are proud to participate in the TURQUALITY/BRAND program by the
Ministry of Commerce on this path we set out to become an international Turkish

Textile brand.

DECENT WORK AND
ECONOMICGROWTH £
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27



STANDARD DESCRIFTION Location

21 Aboulibe Report’ O Story! Our Cempusey’ [auititionsd Page 34
Sructare
22 Aboulthe Report! O Campies Page 34
1. Organization snd Reporting Practices 23 Aboutibe Repost! The seported data iy for the péricd of Pamssary 1,

2023 - December 31, 2023 amd will be published on ...

4 This sepont is ot st epont jrepared in acoordance with G
st

18 o expermal sucht was sndertakien for the repon

26 Activitien value chais and ober busksens featicenbips Page 13
2. Employers and Operations 7 Enmpiopees Fage s
28 AN owr employees are Iyksoy Takil waffand we do mot have sy
sibcewaos cmployees.,
29 lsesms Swense Page t
& Gavermaace
212 Sustsnabiity Organizition Page 6
B Mewage fom the Mamagement Page &
4. Serategy, Pellties and Pesctions 238 Businew Erbics xnd Legal Compliance/ Abou the Repoet! Ous Page 7827
Cetificates, Documents and Awards
i Sakeholda Relation Page 1}
e = & Saakehebder Pasticipatio
o . 20 Wedo
g et
ANDARIY DESCRIFTION Location
GRI ¥ Priocity Tophcs hi21 A1 Pricciizasics AnalysisOur Fricrity Goals Fage
(LR1R
STANDARD DESCRIFTION Laocation
GRI 200 Ecossmic Standard 2001 Eoonoeic Pesformance Pue L4
GRI 203: Indinect Ecomomic Impacts W3 RAD Adivies Page 26
STANDARD DESCRIFTION Location

Page 20
Eatert | GRI X Priority Toples 2021 33 Priotisation Anshyé Produet Management
[:| M1 Emivestd Incators
GRI M0 Energy

3024 Sehections from Our Projects Page 15,19
Page 21
. GRI 3 Prioriey Toples 2021 B30 Water Use, Envircumental lndicators
Waler Page 1921
GRI X Priovity Toples 20210 33 Selections from O Projests

AL Management of Prioeity lemes

| 24,25
Page 24
3051 Dydsoy Telatil Cemtral Branch Corpenate Carbon Footgrist
. Cabculations and Resslts
| b M3 Epikscy Teutbes Texnse Bramd Corporate Casbos Footpriat Page 23
Caboulations and Results
3053 Dykooy Teutls Weaning Brasch Corporate Casbon Footpeint Page 24
Calculations and Resilts
3044 Crembouse gas {GHC) emission intemity Page 24
. Page 21
o EE} Priofszaticn Anslys v Waste Misagesent
GRI % Priority Toples 2021
3053  Emiremental Indicators Recydling Page 21
STANDARIY DESCRIFTION Location
GRI 403 Oceupstionsl Healih and Saboy 4031 Ocoupanicnsl Healt mnd Salety Mansgemen Sydem Fage 17
GRI 403 Occupstionsd Healih and Saboty 4082 | Accdent Frequency Rate and Accident interval Rate Pape 17
GRI 401 Labor asd Wiring Pracices 4011 Sosd Adtivitics Relsted 1o Empeyees Page 15,16

GRI 413 Local Communitics 4131 Sodl Responsibality Pr i Activities Relaged to C Fage 15




ege Tastyo

ayt Gelec

I;zk T utuyor,-

o/

Dogaya



mailto:gozde.bayram@isiksoytekstil.com.tr

